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USC FIRST ECONOMIC PACKAGE PROPOSAL TO GSWOC-UAW

October 9, 2023

USC offers this initial economic framework as a package proposal to resolve all open economic
issues, subject to negotiation and agreement upon specific contract language. All items not
specifically addressed below are rejected. This proposal reflects enhancements in areas
identified as key graduate student worker priorities.

Term: Effective upon ratification and expires June 30, 2027.
Minimum Funding Increases for Graduate Student Workers:

AY 23-24: No additional increase - minimum stipends were increased by 5% at the beginning of
this Academic Year.

AY 24-25: All current minimums increase by 1.5%; students who have passed all qualifying
exams prior to the start of this Academic Year will instead receive an annual increase of 2%. '
AY 25-26: All minimums increase by 1.5%; students who have passed all qualifying exams prior
to the start of this Academic Year will instead receive an annual increase of 2%.

AY 26-27: All minimums increase by 1.5%; students who have passed all qualifying exams prior
to the start of this Academic Year will instead receive an annual increase of 2%.

Increases apply to all current minimum stipend levels, not just the current $35,700 minimum.

Tuition Remission: The University will continue its current tuition remission practices for the
term of the Agreement.

Graduate Student Worker Health Care Benefits:

Graduate Student Workers will continue to participate in the Student Health Plan on the same
terms as other students. USC will pay the Student Health Services Fee per the parties’ TA
concerning Fee Remission.

Dependent Health Care

USC will establish a Graduate Student Worker Dependent Health Care Fund, consistent with any
applicable IRS regulations, on or before the first anniversary of ratification with an initial
funding level of $200,000 and administer disbursements from the Fund. Graduate Student
Workers with dependents may apply for grants to cover of medical, dental, and vision expenses
from the Fund. Any unused Fund balance, up to $250,000, will roll over to the next Fund year.
If the Fund balance is less than $200,000 at the start of a year after the prior Fund balance has
been rolled over, then USC will contribute additional funding so that the Fund balance is at least
$200,000.

USC RESERVES THE RIGHT TO ADD TO, DELETE, ALTER, OR MODIFY PROPOSALS
AT ANY TIME UNTIL A FINAL AGREEMENT IS REACHED.
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